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January 14, 2000

Capt. Eugene R. Albert

Divector of Marine Personnel
Mormac Marine Enterprises, Inc.
Three I .andmark Square ‘
Stamlord. CT 0690)

Re: RAV Status
© MSC-FSS & MARAD-RRF
VIAFACSIMILE

(203) 977-8929
Dear Mr. Alber(:
The following is a clarification in the .nbové referenced marter:
When u vessel is in RAYV status in the United States, the wages, benefits and working

conditions for a vcssel in ROS shall apply; outside the United States, me wages,
bencfits and working conditions for a vessel in FOS shall apply.

If you have any further questions, please do not hesitate to give me a call,

Very truly yours,
District No.1-PCD, MEBA

evw_% A
Ron Davis
Vice-President
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‘ Diétrict No.1-PC ), MEBA ) Ron Davis, V.P.. Gulf Coast

(AFL-CIO) 811 Carondelet Sarcet
Larry O'Toole Bob McFeeters New Orleans, LA 70130
President Secrcary-Treasurer (504) 523-1884

fax: (504) $23-6911
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G Gone Olbert 20> 977-8939

To: MEBA Contracted Companies Bidding on
MARAD-RRF RFP (Engineers & Mates)

From: Lou Marciello
Date:  January JZ, 2000

Number of Pages (including cover): 16

Subject:  MOU and Appendices for MARAD-RRF
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Enclosed is an unsigned copy of the Memorandum of Understanding and Appendices
for MARAD-RRF. An executed signature page as well as other documents requiring
signatures will be sent under separate cover.

TAN-13-2008 11:50 P.01




§ \
i J

v

Memorandum of Understanding as of January 6, 2000 between the undersigned company
(“Company”) and District No. 1-PCD, MEBA [AFL-CIO] (“Union™) regarding the terms and
conditions of employment of Licensed Engineers/Deck Officers for the operation of certain Ready
Reserve Fleet (“RRF™) vessels under MARAD RFP DTMA 91-97-R-00002 (“RFP”).

- WHEREAS, this Memorandum of Understanding supercedes any and all the
memorandum(s) executed by the parties concerning the above referenced RFP; and

WHEREAS, the parties have collective bargaining agrecments covering the Company’s -
vesscls; and .
WHEREAS, the Company will bid on contracts to maintain and pcnodxcally operate -
certain vessels under the abovc-tcferenced RFP; and

WHEREAS, the parties m recognmon of the need for contjnuous officer coverage of.the :
vessels, recognize the positions prcv:ously established as ‘“Licensed Maintenance Engmeerleeck :
Officers”; and

" WHEREAS, the partics agree to all terms of the RFP

THEREFORE, IT IS AGREED THAT:

‘All wages, bencfits, coﬁtribhtions ‘and other terms and cond..itions. of employment -
contained in the applicable .deep-sea vessel agreements as amended and supplemented, in effect at
the commencement of this memorandum and all amendments and supplements thereto negotidted -
during the term of this memorandum shall apply to the above-referenced vessels, except as '
amended or modified herein:

1. CONDITIONS OF EMPLOYMENT

(a) It is understood that the Company shall have the right of selection regarding all
Masters, Chief Engineers, Chief Mates and First Assistant Engincers provided that they are

- members of the Union.  All other Officers shall be obtained through the Union’s hiring halls. All .

Officers must clear through the Union’s hiring halls unless permission frem the Union is granted
otherwise. |

(b) Training requirements are as stated in the RFP. Previously established Company
training requiremnents shall not be applicable. It is understood, however, that if other training is

required by MARAD, the provisions of the RFP will prevail.
DTMA 91-97-R-00002
1-6-2000
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It is the intent of the parties that the category of “Licensed-Maintenance Engineers/Deck
Officers” shall be assigned to perform routine maintenance work as directed by the Company or
Chief Maintenance Engiheer aboard the vessels while in Reduced Operational Status (ROS)
Phase, and to crew and sail the vessels if required whenever the vessels are activated in the
exercise or Full Operating Status (FOS) Phase, under the terms of the above-referenced RFP. The
Company shall employ ROS Maintenance Officer crews consisting of Masters, Chief Engineers,
Chief Mates, First Assistant Engineers, Second Mates, Second Assistant Engineers, Third Mates
and Third Assistant Engineers. Where a vessel is placed in Repair Availability Status (RAV), all
ROS wages, ROS benefits and ROS terms shall apply unless otherwise stated herein. -« v

' (a) The work week. shall be Monday through Sunday normally from 0800 hours to 1700
_ hours Monday through Friday; hou?ever-. such eight (8) hour schedule may be varied due to
launch and/or other transport schedules to or from the vessel. The time spent traveling on the
. launch and/or other transport shall be included in the eight (8) hour Iday. It is not the intent to
include in the eight (8) hour day, time spent traveling from the Licensed Maintenance: Officer's

- home to the general arca of the vessel o

(b) For all vessels in ROS, all wages shall be as stated in Section II of Appendix “A” and
Appendix “B” as attached. Benefits shall be as stated in Appendix “C.”

. (€) Vacation contributions shall be paid to the MEBA Vacation Plan.

(d) A Licensed Maintenance Officer is eligible to take vacation afier thirty (30) days
employment. The parties agree that the vacation period will be taken only with the murual
consent of the Licensed Maintenance Officer and the Company during the first six (6) months of
an employment period. If a Licensed Maintenance Officer has not taken, or been permitted to
take, hisher accrued vacation after six months of continuous employment and the requested
vacation satisfies the exemption requirements set forth below, then he/she may do so upon notice
to the Company. The exemption requiiements state that a iequested vacation after six (6) months
of continuous employment may be denied in whole or in part if an activation (emergency or |
otherwise) or major overhaul contract has been scheduled for his/her vessel as of the date which
the Licensed Maintenance Officer has requested said vacation,

DTMA 91-97-R-00002 2
1-6-2000
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(¢) A Licensed Maintenamce Officer may elect to file for vacation benefits earned while
serving on an activated vessel and still return to his’/her ROS position.

(f) Whenever possible, subject to Company approval, ROS Licensed Maintenance

" Officers who seek additional training shall be granted an unpaid leave of absence to attend
Calhoon MEBA Enginecring School approved courses.

(g) While in the ROS Phase the Chief Maintenance Engincer will be the senior officer in
charge of all maintenance crew members for that vessel. |

(h) Each ROS crew will be permanently assigned to a particular vessel.

(i) A maximum of four (4) sick days per calendar year is permitted without .a physician
cerification iof- illness. ~ Sick days over four (4) must be supported by proper medical
documentation. All sick days shall require the Ln:enscd Maintenance Officer to notify the vessel
via tclcphone or facsimile. The occurrence of singular sick days shall not be cause for notification.
of same to any mcdxca] and/or repomng casualty service. There shall be no monetary payment for:

* unused sick days

(a) The provisions of ithis Section 4 shall apply at all times to all vessels while in FOS:

status regardless of the location of the vessels. For all vessels in FOS, all wages shall be as stated.
" in Section I of :Appendix “A” and Appendix “B” as attached, Benefits shall be as stared in

Appendix “C." s

(b) During a vessel activation, either for exercise or operation, a Licensed Maintenance
Officer will be assigned to the same vessel in the rating held while in the Maintenance (ROS).
Phase or to a higher rating, as necessary, and shall thercafter be deemed a permanent ship’s
Officer under the terms of the Agreements pertaining to that vessel. - :

(c) Additional Licensed Officers required to sail the vessel may be. transferred to the
activated vessel from other vessel ROS crews or be hired from the Union’s employment pool
through the hiring halls. Except for Licensed Engineers transferred from other ROS crews,
payroll shall commence at the time an additional Licensed Engineer reports aboard the vessel.

(d) If the Company transfers an Officer from another vessel's ROS crew, that Officer will
revert back to his/her original vessel and rating upon deactivation.

DTMA 91-97-R-00002 3
1-6-2000
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(¢) When the first additional crew member arrives aboard the activated vessel, all wages,
benefits and all other provisions of the Agreements shall be applicable except as provided in this
Memorandum. The FOS provisions hérein and the applicable terms of the Agreements shall apply
until the Company places the vessel back in Maintenance (ROS) Phase or, at the Company'é
discretion, the day following the completion of operational crew stand down.

(f) Maintenance Officers who are transferred to a vessel -being activated for the sole
purpose of assisting in the activation, but who will not be part of the operating crew, will continue
to be covered by the ROS provisions of this Memorandum. If said Officer is assigned to the
operating crew then he/she will be covered under the FOS provisions herein and the applicable

terms of the Agreements from the time the first additional crew member arrives aboard the vessel.

(g) Any transfer from Lxcensed antcnance Officer to ship®s Officer and vice versa shall

not constitute a break in contmuous employment

(h) Duc to the operatlonal requirements of these vessels whcrcby they may opcrate in
remote ar_\d hostile environments, it is recognized that there may be instances whereby vessel

pertsonnel may be restricted from shore leave by military commanders. For those instances,

- - sections of the Agreements relating to conﬁnemcnt to vessel shall not be applicable It is to;be
. understood that the Company or the Master acting on behalf of the Company shall not abuse this

provrslon In the event ofa restncnon to the vessel, if it is to extend more than seventy two (72)

hours, the Company shall noufy the Umon within the first seventy two (72) hours of the restriction. -

5. HOLIDAXS

(a) Holidays shall be as stated in Section II (C) of appendix “A” as attached. ..
(b) The Company shall pay each Licensed Officer his/her daily rate of pay and benefit

~ contributions for each holiday.

The Company shall make: a contribution for each Licensed Maintenance Engineer into, an
Employee Directed Contribution Plan. . Contributions shall be as isted in Appendix “C.” The
Employee Directed Contribution Plan shall provide for a choice between taxable cash
compensation and a before-tax contribution to the MEBA 40I(k) Plan. The parties shall
recommend to the Trustees of the MEBA 401(k) Plan that all necessary changes, if any, be made

DTMA 91-97-R-00002 | 4
1-6-2000

JAN-13-2008 11:52 99x% P.05




. _

to such plan i order to implemen the Employoce Dirncied Comtribution Plan.

7. REALLOCABLEFUND |

The Company shall pey contribations to the RaaBiocablz Fund in the smounts ast fosth in
Appeadix "C.” During the life of this Agreeraent, the Union may direct the Company 1o pay all or
part of such Reallocable Fond coptributions to another MEBA fringe bensfit plan in liow of the
Realocabls Fuad; provided, howsver, that such action(s) shall not result in an increase of the

Compeny's total costs under this Agresmee.

8.  GRIEVANCE AND ARRIIRATION FROCEDUKE
All disputas relating (0 the interpretation or performance of thit Mrumorsadum which
cannot be resoived by the parties shall bs resolved in accondance with the provityons of the
" Ayrocoxoes. :

9. IARM ,

'mmmihlmﬁnhﬁmtmndd}xtformmafm Compenty's

" contratt swarded under the RFP. In the event the Company’s contract awarded under the RIPP is
. arminsted, the Company is obligated 10 notify MEBA in writing of such terminstion withis 15
. duys of such aotificarion. Lo - :

%Mﬁ
Company

BLW » BYW

Dage: {/le/aa - Dme___ [~/ - Q000
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~ APPENDIX “A”
(ECONOMIC MATTERS)
(DTMA-91-97-R-00002)

Full Operating Statys (FOS)
A) Wages:

The Monthly Base Wages, NWA’s and Hourly Overtime Rates to be paid to
Officers employed on a vessel in FOS are as follows:

Effective the first day of opei‘atiopf

Master $9,124.30 - $1,845.23 $1,950.00**
Chief Engineer 8,901.74 1,800.23 1,950.00**
CM; 1AJE 5,634.37 1,139.46 40.64
RO; ET 5271.97 1,066.17 38.04
2M; 2A/E 4,909.56 992,88 3542
3M; 3AE 4,277.12 : 864.98 ' 30.”86
Port Relief Rate: - $33.28 per hour

Premium/Penalty Rate: $12.43 per hour

Engine Room Standby at Sea: $25.00 per tour (unattended engine room vessels)
Engine Room Standby in Port: $12.43 per hour (unattended engine room vessels) .

* NWASs shall be added to the Base Wages for the purposes of calculating
Vacation and MPB benefits for all Officers and also included for Masters
and Chief Engineers when employed aboard ship.

- ** Monthly payment (prorated) in lieu of all other forms of additional

compensation unless otherwise provided.
B) FOS Officers: |

1. Premiumy/Penalty Rate; The Premium/Penalty Rate shall be payable for
“Delayed Sailing" in United States ports for all hours between two (2)
hours after the posted time and one (1) hour before the letting go of the
first line, unless the sailing board is changed within four (4) hours prior to
departure. Premium/Penalty Rate is also payable when an Officer performs
“dirty work” and/or “‘unlicensed work.”

2. Port Relief Rate; The Port Relief Rate shall be paid for all hours Port
Relief Officers are employed. Port Relief Officers shall be employed on
weekends and holidays when a vessel is in FOS in a Unijted States port or
whenever otherwise requested by the Company. Weekends shall

DTMA 91-97-R-00002 i
1-6-2000 '
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|
commence at 1700 hours Friday and end at 0800 hours Monday. Holidays
shall commence at 1700 hours on the eve of the holiday and end at 0800
hours the day after the holiday. When Port Relief Officers are required but
not employed, the applicable overtime rate shall apply for the shipboard
Officer.

3. Overtime: For all hours of work performed in excess of eight (8) hours
in any one (1) day on weekdays and for all hours of work performed on
weekends and holidays, Officers (except Masters and Chicf Engineers)
shall be paid at their overtime rate.

4. Qvertime Ruje: When overtime is performed, such work shall be paid
at one half (1/2) hour increments except of the first hour, which shall be a
full hour. There shall be no pyramiding of overtime.

5. Vacation; Masters, Chief Engineers, Chief Mates, and First Assistant
Engineers shall be entitled to thirty (30) days of paid vacation for each
thirty (30) days of “shipboard employment.” All other Officers shall be
entitled to twenty-six (26) days of paid vacation for each thirty (30) days of

“shipboard employment.”

6. GMDSS; When a Radio Officer (RO) or Electronics Technician (ET) is
not employed, an Officer who is properly GMDSS certified and actually
performs communication duties, shall be compensated by an additional .
paymient of $1,800.00 per month, prorated when appropriate and allocated
when more than one (1) qualified Officer performs such additional work.

IL.
A) Wages:
The Weekly Bas? Wages and Hourly Overtime Ratcs to be paid to Officers
employed on a vessel in ROS & RAV are as follows:
Effective on the first day of operation:
Weekly Base - Hourly Qvertime
Master $2,040.01 $49.22
Chief Engineer 1,874.67 45.92
CM; 1A/E 1,591.17 37.50
RO; ET 1,488.80 : 34.54
2M; 2A/E 1,386.42 31.58
3M; 3AE 1,228.50 21.56
PremiunyPenalty Rate:  $12.43 per hour
DTMA 91-97-R-00002 ii
1-6-2000 -
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B) ROS/RAYV Officers:

1. Work Week: The week shall be Monday through Sunday, during which
Officers shall work Monday through Friday (0800-1700) with a mutually
agreed upon rotating overnight, weekend and holiday watches or security
checks as required. Weekly wages shall be divided by seven when
determining eamings for Officers who work less than a full week; provided,
however, that no Officer shall receive less than the above noted weekly rate

. of pay when such Officer works Monday through Friday and the vessel

remains in ROS throughout the subsequent weekend.

2. Security Watches: Security checks/watches shall be shared equally by
all shipboard Officers. There shall be no additional compensation for
routine security watch standing; provided, however, that Officers, who are
required to perform work during security checks/watches shall be paid at
their overtime rate for all such hours. Mercly answering an alarm or
making routine rounds while standing such watches. is not consxdered

- “work performed.™

- 3. QOvertime: For all hours of work performed in excess of eight (8) houfs

in any one (1) day Monday through Friday and for all hours of work
performed on weekends and holidays, all Offices shall be paid at their

" overtime rate. Thm_shall be no pyramiding of overtime.

4. Premium/Penalty Rate: The Premiumy/Penalty Rate is payable whén an
officer performs “dirty work” and/or “unlicensed work.”

5. Call Back; It is understood and agreed that on holidays in port, the

~ Security Watch Officers on all vessels and/or the Duty Engineers on

unattended engine room vessels shall receive eight (8) hours of pay at their
overtime rate. All other Officers called back to work on Saturdays,
Sundays and holidays shall receive a minimum of four (4) hours of pay at
their overtime rate.

6. Compensatory Time: Officers who elect to take compensatory time off
instead of overtime payment will be entitled to hour for hour time off with

pay. Compensatory time may be taken in conjunction with vacations.

7. Vacation angd Sick Days; Officers shall earn one and a half (1.5) days of
paid vacation and one (1) day of paid sick leave for each thirty (30) days on
the payroll. Pay in licu of time off for earned vacation days is permissible.
Payment of vacation and sick days shall be as stated in the MOU.

8. Routine Tour; Officers assigned to a vessel when in ROS/RAV must
remain aboard for at least one (1) Routine Tour, in the Officer’s ROS
capacity or higher, when such vessel is put into FOS.

DTMA 91-97-R-00002 il

1-6-2000
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9. Probationary Period: Officers assigned to a vessel when in ROS/RAV
shall be considered probationary for the first sixty (60) days of employment.
During this probationary period, the Company may terminate employment
for any lawful reason and there shall be no recourse through the grievance
procedure contained in the Agreement.

III. FOS and ROS/RAV us

A) Wage Increases and Commencement of Wages:

1. There shall be an increase of three percent (3%) of Total Labor Cost
(TLC) for Officers effective each anniversary date for the duration of this
Agreement commencing with the second anniversary date. TLC is defined
to include all rates of pay (Base Wages and NWAs), overtime, all other
forms of compensation paid and all benefit contributions. TLC excludes
feeding, transportation, overlap costs and taxes.

2. Wages shall commence no later than the day the Officer actually “tums-
to” aboard the vessel.

3. All wages and benefits shall apply as speciﬁed herein regardless of
vessel location.

B) Transportation, Subsistence and Lodging:

1. Transportation:

a) Launch service to and from a vessel shall be provided, when
necessary, at Company’s expense.

b) For air travel, unless otherwise provided, between home port of
dispatch to ship and vice versa, and from one Company ship to
another Company ship, Officers shall receive economy class air
transportation and be reimbursed for reasonable expenses
associated with such travel. For other travel, Officers’ travel
expenses shall be reimbursed in accordance with the government's
Joint Travel Regulations (JTR) for the area in which the travel
occurs.

c) A “travel per diem” equal to the Daily Base Wage (Monthly
Base divided by 30 for FOS, or Weekly Base divided by 7 for
ROS/RAYV) shall be paid to Officers required to join a vessel
outside the Continental United States, nearby foreign and the State
of Hawaii (fringe benefit contributions are not required), starting
the day the Officer flies out or is scheduled to fly out directly to the
vessel and ending the day the Officer boards the vessel. For travel
between one Company ship to another Company ship, covered

DTMA 91-97-R-00002 iv
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herein, Officers’ wages shall continue at the rate the Officers are
employed and all benefit contributxons shall be made by the

Company.

2. Subsistence and Lodging:

a) Officers shall, at all time, be housed and fed aboard the vessel
upon which employed or another Company vessel that is “nested”
alongside. ;

b) Subsistence and lodging expenses incurred because housing
and/or hot meals are not provided aboard ship or the nested vessel
shall be reimbursed in accordance with the government’s Joint
‘Travel Regulation (JTR) for the area. :

C) Holidays:

1. There shall be ten (10) paid holidays for all Ofﬁccrs as follows:

a) New Years Day
b) Martin L. King Birthday
¢) President’s Day
d) Memorial Day
e) Independence Day
f) Labor Day
g) Columbus Day
h) Veterans’ Day
i) Thanksgiving Day
J) Christmas Day
2. Recognized holidays shall be celebrated on the day proclaimed by the

Federal Government otherwise on the day that they occur or on the
subsequent Monday if occurrence is on a Saturday or Sunday.

D) Status and Manning Scales:

1. “ROS”, “RAV™ and “FOS” shall be a defined in the resultant agreement
between MARAD and the Company.

2. While in ROSIRAV. the manning scale shall be a agreed upon between
MARAD and the Company.

3. While in FOS, the manning scalc shall be a agreed upon between
MARAD and the Company.

4. The manning scales in sub-sections D2 and D3, herein and directly
above, shall be adjusted only in accordance with the provisions of the
Agreement between MARAD and Company; provided, however, that the

DTMA 91-97-R-00002 v
1-6-2000
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manning scale shall always be no less than that required by the Certificate
of Inspection issued by the United States Coast Guard.

E) Unattended Engine Rooms:

" 1. For unattended engine room at sea or in port, the number of routine

tours of the engine room to be conducted during weekdays, weekends and
holidays shall be determined by the Company and Chief Engineer.

2. In port, when a Duty Engineer is required to remain aboard the vessel
between the hours of S P.M. and 8 A.M. on weckdays and all hours on

Saturdays, Sundays, and holidays, such Engineer shall be paid at the Engine -

Room Standby in Port hourly rate of pay for all such hours; provided,
however, that such Duty Engincer shall be paid, in lieu of the Engine Room
Standby in Port hourly rate of pay, overtime for all hours of work
performed during such hours.

3. At sea, for each routine tour of the engine room, the Duty Engineer
shall receive the Engine Room Standby at Sea rate of pay and be paid
overtime for all hours of wotk performed between the hours of 5 P.M. and
8 A.M. on weekdays and all hours on Saturdays, Sundays and holidays.

4. In port or at sea, no additional compensation shall be paid to the Duty
Engineer who merely answers an alarm. _

F) Benéfit Contributions:

1. The Company agrees to become and/or remain party to the various
benefits plans and entities and to make contributions thereto in accordance
with the Memorandum Of Understanding. :

2. Except as may be otherwise provided, all benefits contributions shall be
made on a day for day basis, that is, when a vessel is in ROS/RAYV such
contributions shall be made monthly on a seven day week basis (daily
contribution rate multiplied by 365 then divided by 12). Whea a vessel is in
FOS such contributions shall be made on the well-established practice of
monthly payments within the Rules and Regulauons of the various benefit
plans.

IV.  Bonus Paymepts
~A) Dangerous Cargo Bonus:
1. When carrying “Dangerous Cargo” of fifty (50) long tons or
more, Officers shall be paid an additional ten percent (10%) of their
DTMA 91-97-R-00002 vi
1.6-2000
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Base Wages commencing the day of commencement of loading
through the day of discharge of such cargo.

2. For this purpose, “Dangerous Cargo” is defined as Class “A’
munitions or dangerous explosives in accordance with the Interstate
Commerce Commission’s classification, such as:

a) Ammunition for cannons of 27 ram (1.5 in) caliber or larger;

b) Ammunition for cannons with explosive projectiles;

c) Projectiles, grenades, bombs, mines, torpedoes;

d) Black powder or low explosives;

e) Ammunition with explosive bullets;

f) Ammunition with explosive chemicals;

g) High explosive such as dynamite, etc.;

h) Initiating or priming explosives such as blasting caps. and

i) Nuclear explosives.

3. This section shall not apply to small arms, ammunition, signaling
devices, etc., carried for the protection of the ship.

B) War Zone and Imminent Danger Zone Bonuses:

1. While a vessel is being operated in or traversing waters described
as being a “War Zone” by an appropriate U.S. Government Agency,
all Officers shall receive a bonus equal to one hundred pcrcent
(100%) of Base Wages on a day for day basis.

~ 2. While a vessel is being operated in or traversing waters described
as being an “Imminent Danger Zone” by an appropriate U.S.
Government Agency, all Officers shall receive a daily bonus equal to
the bonus paid to U.S. Military Personnel assigned to the area, or,
civil mariners, whichever is higher.

3. For Bl and B2 herein and directly above, the appropriate bonus
shall be paid effective the day the vessel enters the “zone” and shall
terminate effective the day after the vessel departs the “zone,” or
effective the day the respective “zone” designation is withdrawn by
the appropriate U.S. Government Agency, whichever occurs first.

C) Other Bonuses:
1. A “Harbor Attack Bonus” and a “Vessel Attack Bonus” of six

hundred dollars ($600.00) and one thousand dollars ($1,000.00),
respectively, shall be paid to all Officers on a per incident basis.

DTMA $1-97-R-00002 vii
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2. Warning shots across the bow in compliance with International
Law does not constitute an “attack” of any kind.

3. Itis understood that when a “Vessel Attack Bonus” is paid, no
“Harbor Attack Bonus” shall be paid for that particular harbor on

that particular day.

D) Additional Insurance:

1. For the duration that a vessel is in the above described “zones,”
the Company shall provide to Officers, at its own cost, insurance
covering loss of life, disability, including dismemberment and loss of
functions, detention and loss or damage to personal effects, by a
policy substantially in the form of the Second Seamen’s War Risk
Policy.

- 2. The policy amounts payable under such war risk insurance shall be the

same as those described in he Second Seamen’s War Risk Policy except
that he benefit for loss of life shall be six hundred thousand dollars
($600,000.00).

DTMA 91-97-R-00002 viii
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APPENDIX "“B"
WAGES DTMA 91-97-R-00002

(payabie 7 days per week for sach day on payroll) 01/06/00
LICENSED ENGINEERS/DECK OFFICERS

Reoucep OPERATING STATUS

DAILY HOURLY
: BASE OVERTIME
OFFICER WAQE BATE
Master $291.43 $49.22
Chief Engineer $267.81 $45.92
1st Engineer; Chief Mate $227.31 $37.50
2nd Engineer; 2nd Mate $198.08 $31.58
3rd Engineer; 3rd Mate - . $175.50 -.$27.56
Radlio Operator $212.69 $34.54
Hourly Premlum/Penalty Rate: $12.43
FuLL OperaTing StaTus
DAILY DAILY HOURLY
BASE NON-WATCH OVERTIME
OFFICER | WAGE WAGE (1) BATE
Master $304.14 $61.51 @
Chief Enginser $296.72 $60.01 2
1st Engineer, Chlef Mate $187.81 $37.98 $40.64 v
2nd Engineer; 2nd Mate $163.65 $33.10 $35.42
3rd Engineer; 3rd Mate $14257 $26.83 $30.86
Radio Operator $175.73 $35.54 ' $38.04
Hourly Port Relief Rate: $33.28 (3) Engine Room Standby at Sea: $25.00 per tour
Hourly Premium/Penaity Rate:  $12.43 (3) Engine Room Standby in Port: $12.43 per hour

(1) Payable onboard to Master & Chief Engineer only. Included in benefit caiculations for all other Officers.
(2) Master and Chlef Engineer shall recelve a monthly supplement of $1,950.00 in lleu of overtime.
(3) Unattended engine room vessels only.

Increase: At the second and subsequent anniversary dates of the award of the contract,
there shall be a 3% increase in total labor costs for ROS and FOS.
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APPENDIX "C"
BENEFITS DTMA 91-97-R-00002

(payabie 7 days per weak for sach day on payroll) 01/08/00
LICENSED ENGINEERS/DECK OFFICERS ‘

Repucep OpPERATING STATUS

PENSION $ 0.00 per man per day
MPB 5% Base + Feinberg = 5.25% x Base
WELFARE $45.00 par man per day
TRAINING ~ $ 0.10 per man per day.
REALLOCABLE : as listed below

JEC - $ 0.00 per man per day
AMC $ 2.00 per man per day
VACATION ~ 1.5for 30

EMPLOYEE DIRECTED CONTRIBUTION PLAN as listed below
FEINBERG FACTOR 0.05
ADMINISTRATION FACTOR 0.005

FuLL OpreraTing Status

PENSION - $ 0.00 per man per day
MPB 5% Base + NWA '
WELFARE ~ $31.00 per man per day + Feinberg plus $0.75
RAINING $ 0.10 per man per day + Feinberg
TREALLOCABLE as lisgted below
JEC $ 0.00 per man per day
AMC $ 2.00 per man per day
VACATION 30 for 30 Master, Chisf Englneer, 1st Eng, Chief Mate
26 for 30 All Other Officers :
EMPLOYEE DIRECTED CONTRIBUTION PLAN as listed below
FEINBERG FACTOR ~1.0000 for 30 for 30
0.8666 for 26 for 30
ADMINISTRATION FACTOR 0.0788 for 30 for 30
' 0.0744 for 26 for 30
ROS DAILY FOS DAILY
OFFICER EDCP  REALLOCABLE EDCP  REALLOCABLE
Master $12.18 $31.81 $5.00 $204.85
Chief Engineer $12.16 $24.43 $5.00 $198.60
1st Engineer; Chief Mate $9.84 $14.10 ‘ $41.00 $1.27
2nd Engineer; 2nd Mate $8.14 $6.85 $35.72 $7.97
3rd Engineer; 3rd Mate $3.59 $4.15 $28.92 $1.30
adio Operator $0.00 $10.36  $0.00 $51.40

Increase: At the second and subsequent anniversary dates of the award of the contract,
there shall be a 3% increase In total labor costs for ROS and FOS.
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DISTRICT NO, R ﬁ\:D, MEBA ' RoN Davis, VP, GULE CoasT

t - 811 CARONDELET STREET
(m .do) . NEW ORLEANS, LA 70130

LAwrence H.O'TooLe - - ROBERT MCFEETERS (504) 523-1884
PRESIDENT de o Tth SECRETARY-TREASURER FAX: (504) 523-6911

January 6, 2000

Capt. Eugene R. Albert

Director of Marine Personnel
Mormac Marine Enterprises, Inc.
Three Landmark Square
Stamford, CT 06901

Re: MARAD RFP DTMA 91-97-R-00002 (RFP)

Dear Mr. Albert:

Having reviewed the above captioned RFP along with its amendments as well as our
existing outstanding collective bargaining Agreements as amcnded and supplemented
(herein “Agreements’), we wish to confirm the following:

1. The Umon has collective bargammg agreements with the Company covering licensed
engineers and/or licensed deck officers employed by the Company. The duration of
the operating agreement between the Company and MARAD will be for a perxiod of -
up to five (5) years. The specific terms and conditions of cmploymcnt for the above
mentioned RFP are being negouated between the parties.

2.. Recognizing that critical and sensitive services are required under this contract, it is
essential that continuous operation of the ships be maintained. Therefore, there shall
be no work stoppages of any type, including but not limited to strikes, sympathy
strikes, boycott’s, slowdowns, sickouts, primary or secondary picketing, protests
against unfair labor practices, contract violations, social or political protests and any
other protests or interruption or interference with work onboard the vessel(s) for the
full term of any voyage or any subsequent extension thereof. Let it be known that
our collective bargaining agreements contain provisions for resolution of labor
disputes through binding arbitration coupled with *no-strike, no-lock-out provisions”.

3. Further, our standard agrecmehts provide the Company with the right to select, right
to fire, and right to restrict fiiture employment under the following sections:

Right to Select - Section 1(b) of the Standard Dry Cargo and Tanker Agreements.

Right to Discharge - Section 4(a) of the Standard Dry Cargo/Tanker Agreements.

Right to Restrict Future Employment - Section 1(b) of the Standard Dry Cargo
and Tanker Agreements.

Additionally, with regard to the subject RFP and the specific requirements imposed by
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MARAD relative 10 manning. the Union agrces that any crewmenber discharged for
cause oy be denied feture employment aboard a RRF wessal opearated under the
above refarenced RFP.

vunqh.lnd!dhpnﬂ@dcthenunnexp:ﬁn:wds:wum:u!lvdmnﬁ; ‘The Upion is aso
englnnntu(1§gtaq-leulnnto;luvthzqnniﬁ-d1ntuu.un£nmﬂhl"nihthelypelcl
vessels comprising the RRP fises. We will work with the Cornpeny i performiag
Bacousary training programs. and in idemifying, scrotning amd aclocting qealificd
merisers.

4. MEBA fully vnderstands and wholcheanodly supports the mission of the RRF figet of

veseels. Should emsepeacy activation of the RRF fiset occor, the Unions will use s -

best sfforts to crow all activited verse)(s) wih qualified licensad merivers as
cxpeditiomly as possible. :

. Very mily yours, ‘
District No.1-PCD. MEBA

Lo D o
Ron Davis

Vioo-Presidens

| JAN-13-2008 11:26 99
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Disrmacr No, )-PCD, MEBA - wgmmcm
Y } Swany
. (AF1-CIO) New Oatzans, LA 70130
Lawrence H. O TOOLE ROBERT MCPEETERS (304) 523-188¢
PRESIVENT &CIBAIY—TFE&SL‘KI’.R Fax: (SO4) S13-601)
January 6, 2000
Capt. Eugene R. Albert
Digecror of Masine Persoxnc]
Mosmmc Marine Emeorprises, Ine.
Three Loadmark Square
Stamford, CT 06501

Re: READY RESERVE PENSIONER PROGRAM (RRPP)
MARAD RFP DTMA 91-97-R-00002 (RFP)

Dear Mr. Albert:

The Marine Engincers Deneficial Association (MEBA), recognizing that contimous
opermion of the MARAD vasasls operated under MARAD RFP DTMA 91-97:R:00002 i = - 4 - |
cocessary, has implemented s program tha will provide mrﬁmhﬁny for~ma " vt e
akernative Jabor source jaihe cvent of » comtingency. |, . g« :

WMMWMW(RRPP).WMwnmﬂyMWM
two-bundred (200) MEBA. peasioners within its ranks, consiots of 3 mutual agreement
made betweea e member snd the Union at the tine of his retiwment from the

" Associstion. Thc Benefit Plan Adminbstestion collects and compiles the pertiness desa
relgting to the rctisees future availgblity for sca service. The imformution # then
forwarded with the rartugl sgreement to Union Headquarters for tracking and updating »s
nocessay. :

The program is ubder constamt review and as changes occur in the regulations

affecting the mavitine indystry, d:popmumodlﬁedfmywhunuo
complisnce with the current rogulations.

Vexy truly yours,
Disoict No.1-FCD, MEBA

oS oD
Rou Devia
Vice-President
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Capt. Eugens R. Albent
Mormac Marine Ecvetprises, Iuc.
Jsnuary 6, 2000

Page2

causc tmy bo denied feture employment sboard a RRF vescel opearated under the
above refarenced RFP.

The Union will provide the Company qualified personnal for the operasion of the RIRF
vesscls, and will provide the most experienced personnel available. The Union is also
cogaizant of the teqeiremeant to provide qualifisd personnel farmilisr with the types of
vessels comprising the RRP fises. We will work with the Compeny i performing the
mesimers. _

4. MEBA fully vnderstands and wholcheartedly supporta the mission of the RRF fieet of
vessels. Should emergeacy activation of the RRP fieet occur, the Union will use &3
best efforts to crew all activated versel(s) wih qualified licentad mariners as
cxpeditionsly as possible. :

~ Very tily yours, 8
Distriet No.1-PCD, MEBA

Lo ot
Ron Davis

Vico-Presidom
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